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FOREWORD

The Manpower and Personnel Policy Research Group of the Army Research Ry
Institute (ARI) performs research in the economics of manpower, personnel and training :'{:.,_
issues of particular significance to the U.S. Army. Questions have recently arisen Al
o regarding the ability of the Army to increase extension rates of the U.S. Army in Europe -y
:-3 in a cost-effective manner. This report was prepared as part of ARI's continual support ::
~ for the Office of the Deputy Chief of Staff for Personnel. NN
‘u NN
" LN
'.- ~ s\.
‘N The research presented in this report quantifies several of the economic and NG
) noneconomic factors thought to affect European tour extension and contributes to the A
- ongoing theoretical and empirical discussion of military manpower modelling. A
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" ARMY EUROPEAN TOUR EXTENSION - AN INTERDISCIPLINARY APPROACH

EXEQUTIVE SUMMARY

Requirement:

The US Army Research Institute conducts research on manpower, personnel, and
training issues of particular significance and interest to the US Army. Questions have

been raised about the Army's ability to increase extension rates of the U.S. Army in

Europe in a cost-effective way. The Army faces low rates of extensions because of
dissatisfaction with job or family life and increased costs of living in Europe. The
authors have examined some economic and noneconomic variables that affect extension
decisions which have a significant impact on the long-term readiness of an experienced
Army.

Procedure:

The authors use Pearson's correlation matrix, an exploratory factor analysis, and a
nonlinear logistic model to explain extensions in terms of economic and noneconomic
variables. These multivariate procedures represent a significant improvement over the

- earlier research which employed bivariate techniques and were unable to incorporate all

of the variables in a simultaneous framework.

Findings:

The results reveal that voluntary tour extension probabilities can be increased
significantly by improving job satisfaction and satisfaction with family life as well as the
payment of extension bonuses. Smaller lump sum bonuses appear preferable by the
sevicemen compared to higher amounts of monthly installment bonuses.

vii
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Utilization of Findings:

Lo > o ¥ =

This research shows that voluntary extensions of servicemen in Europe can be
increased by increasing satisfaction with job and family life in general, and by initiating
a policy of lump sum extension bonuses in particular. It is cost-effective for the Army to
increase extension bonuses instead of incurring permanent change of station (PCS) costs.
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L. INTRODUCTION

The decision of Army soldiers to extend thelr European tour of duty is a voluntary
one and, hence, can be Influenced by economic and noneconomic factors — the former
consisting of direct monetary payments in the form of an extension bonus, the latter
including factors such as community life, perceptions of family well-being and happiness,
housing conditions, recreatlonal facilities and trave! opportunities. The amounts spent on
these economic and noneconomic Incentives can help reduce the costs of replacing
servicemen In Europe and provide for a more stable, experienced, and ready force.

In order to measure the importance of both economic and noneconomic factors, a
survey of Army families was undertaken by the Army Research Institute. Over 1,000
families stationed In 7 communities in Europe were surveyed in 1983. Questionnaires
were administered separately to a representative sample of servicemen and their spouses
(see Appendix A).

The studies by McCubin and Patterson (1983) and Ozkaptan, Sanders,and Holz
(1984) used these data to provide a wealth of Information on the quality of family life of
servicemen in Europe. These descriptive studies, however, are limiting because of their
bivariate nature. This research analyzes the simultaneous effect of variables in a
multivariate framework. Section 1l employs factor analysis to develop variables for use
in a multivariate logistic model. The conceptual framework of the model is developed in
Section Il to analyze the effect of these variables on the probability to extend. In
Sectlion IV, the results from the logistic regression equations are summarized, while

conclusions and policy recommendations are presented in Section V,

il. FACTOR ANALYSIS
The 1983 Family survey Included 475 behavioral variables for officers, enlisted

personnel, and thelr spouses. After adjusting the sample for missing values, however,
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only about 100 observations for officers and 300 for enlisted servicemen remained. As a
result, factor analysis could not be performed directly because the number of variables
exceeded the number of observations (Bumb, 1982). In order to reduce the number of
va-riables, a Pearson product-moment correlation matrix (475 X 475) was computed
between the values of all variables. From this matrix, we selected all the variables with
a correlation coefficient of .13 (P < .0001) and above that were correlated with decisions
to extend the tour. There were 43 variables which, in turn, were used to perform factor
analyses separately for officers and enlisted personnel. Ten factors were specified for
extraction using the principal factors method with eigen values of one and above.
Factors were rotated to an orthogonal structure by the Varimax procedure. Five factors
composed of selected variable loadings (r > .3) were identified for each of the sets of

officer and the enlisted samples.

Results and Discussion

Officers. A description of the factors and the significant variables is shown in
Table 1. The first factor, JOB SATISFACTION, represents officers’ assessments of the
quality of the military jobs they perform. In addition, it is defined by their expectations
of promotional prospects, and concern with leadership issues generally associated with
the military work role. Organizational studies on productivity have shown a consistent
relationship between satisfaction (generally measured as the sum of the influences of the
nature of the job itself, pay, promotional issues, and the nature of supervision) and job
turnover (Metzner and Mann, 1953; Lawler and Porter, 1967; Mirvis and Lawler, 1977).
Proctor, Lassiter and Soyars (1976) found that young naval officers who are satisfied with
the organization have a greater probability of making the career decision to remain with
their organization at an early decision point than do those who are not.

This factor is also defined by the spouses' overall satisfaction with the job situation
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YABLE 1

N FACTOR STRUCTURE OF OFFICERS
/
Facter } Factor 2 Factor 3 Facter 4 Facter §
Job General Satisfaction Travel Facllities
Satisfaction Wellbeling with Famlily
Envirenment
RN
Job satlsfaction .81 A1 -~01 A4 -.06 RERAN
YA
g
Quality of leadership T4 A4 14 =11 01 :.-:.r:'
ElaN
: YA
Satisfaction with . sl
Army life .13 a4 A9 14 .01 T
~ EAY
Quality of unit morale 67 .20 .25 .00 AS ‘ :;3‘-
“i
Expectations of Job i\*‘:
satisfaction .66 .25 04 .23 -.08 :_ :
Y
Chances of promotion 62 04 .00 .09 A7 i‘~;
Spouse's perception of '-“-";
military member's job St
satisfaction .56 .04 a2 .07 ~03 Tare
-,‘.-,:J'
Spouse's happiness 47 17 A1 21 .26 - "'.'-,'.
‘. S --l'.
How angry .08 .17 14 .00 a8 .
N
\ ..“ .
How sad .01 .76 03 08 A3 3\:_
Lty
How depressed .30 74 a4 a2 .0s° N
.
PC s
How relaxed a6 74 .08 .09 .03 N
How much energy, . ‘}.‘
pep, vitality 41 .62 : .16 .00 -.01 Oy
Ay
RY
Spousal satisfaction ::{-::\
with family life BA) .11 18 35 A
P
Spousal perception: \'.\."
*Community gives me E,_!
secure feeling” .03 .07 .03 .03 _'.-:.-
:;\':
1‘. -“.-
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in USAREUR. Dansky and Hightower (1984), investigating the relationship between < '::

::, family variables, job-related satisfaction, and retention in the Air Force, found that \‘;

\ '._-‘..J

] LIS

N spousal identification with the military job is an important contribution to job-related :::«éj
Y

R el

S

satisfaction of the military member. Szoc (1982) suggests that negative family attitudes Ry

toward the military member's career have a negative impact on the member's career

intentions.

T T R
R
"

The second factor, GENERAL WELLBEING, is a measure of officers’ state of

z. psychological and physical health as indicated by how relaxed they are -- how angry, sad, :;.:\'.:

ks or depres ed they have been. Similar indicators have been used in studies on stress and r*:

A e

E‘: coping to examine the causal link between interpersonal changes in people's lives and &'::

- their vulnerability to physical and emotional ilinesses (Depuy, 1978; Fullerton, 1984; and "__;"

Carney, 1984). Exposure to changes such as (a) permanent change-of-station, (b) _:::E__

difficulties associated with living in a foreign country, and (c) the chronic strains related :i-":

to ongoing roles such as unit leader or spouse, may lead to symptoms of distress such as b-.,'\-;

anxiety and depression. }‘:'-::E

The third factor, SATISFACTION WITH FAMILY LIFE in U.S. Army, Europe, \:

(USAREUR), reflects both the officers' and spouses' satisfaction with their family life. ':::::

Family satisfaction appears to be defined primarily by spousal perceptions and feelings. ’\

The spouses' feelings of satisfaction are explained by their sense of coherence -- the \':

::'; extent to which they see family life as compatible with the Army mission. It has been —v‘

E' noted that a wife's attitude toward the military greatly influences the military member. .

:' Schneider and Dachler (1978) and Dansby and Hightower (1983) show that these attitudes “-':’-'
E appear to influence military members' job satisfaction and performance, while Lund
% (1978), Derr (1979), Orthner (1980), and Szoc (1982) note their effects on the decision of

E" the military member to remain in the service. Wives and families, as suggested in .

'-::. civilian studies on stress and coping, also provide support which can condition or buffer _:\

:‘-? I

e
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family members' responses to stress and subsequent health problems. Medalie and

T
. , -'r‘.j4
::. Goldbourt (1976) found that men who experienced high levels of anxiety and who :::-,4
1] e Cal
N -t
: _.'i perceived their wives as unloving and unsupportive were about twice as likely to develop 4“:: ‘
) .l
- & .'i
o chest pain as men who experienced anxiety but who reported that their wives were loving £y
Ll Y .“
:: and supportive. Mortimer (1979) found that a wife's support can increase job involvement :3-'2
- Y,
L ‘h K 1
0 and reduce stress among professionals. Burk and Weir (1977) found a positive relationship :_u-:g
. s
{
§ between marital satisfaction and alleviation of job-related stress. b
—
N The FAMILY SATISFACTION factor is also defined by how confident the officer - .
. i
o feels that the way of life he has chosen for his family is a satisfactory lifestyle for O
oo R
s them. If an officer feels that the Army has provided his family with a positive DASK
. -4
community and that the Army actually cares about his family, he may be more satisfied R
with the familial aspects of his life in USAREUR. .
- !
' The fourth factor, TRAVEL, reflects the desire to enjoy the social advantages of a ,é
:';: tour in USAREUR, This factor is defined primarily by the officer's desire to travel in ;\'\
..-:.. ::\.':
a Europe. NN
4 s
i) P
- The fifth factor, FACILITIES, represents a concern with the commissary and PX AN
; .
P facilities in USAREUR. These are extremely important institutions to families living e
el
:-:-' overseas for two reasons. First, they provide Army families with an economical means -'_'.:4'.:"
‘:’l' :...:‘.:
* of obtaining food and clothing. Second, they provide American made products which help e
- ""“ -
o families maintain a sense of continuity with their American way of life. e
N R
:;' Enlisted Personnel. Factors and their significant variables for enlisted personnel
are shown in Table 2. The first factor, JOB-FAMILY LIFE SATISFACTION, is similar to "
o
-. . . " '.l
.. the JOB SATISFACTION factor for officers. Enlisted personnel are also concerned with oo
" -,
e
_.::: advancement, the quality of leadership and other issues that define job-related ::\_
gt Koy
satisfaction. Research on soldier retention in the U.S. Army has found a consistent -
‘.:3' i
~ T
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TABLE 2

FACTOR STRUCTURE OF ENLISTED PERSONNEL

Satisfaction with
Army (ife

Expuutiom of
job satisfaction

Quality of lesadership
Job I tike

Quality of unit morale
Chances of promotion

Community gives me
secure feeling

Army takes care of family
Enjoy foreign country

Expectations of
chance to travel

Spouse's happiness
Abllity te srucl

Eat out )

Number of friends
Satisfaction with family

Community not good
for children

"

LR “ LT R S L IR
*-_" . &’ m&h < w '.{‘.{'«-{\{‘\v{\f}.{'{;\ﬁ'.

Facter 1 Facter 2 Facter 3 Facter ¢
Job-Famity Enlisted Speusaf Wallbeing
Fit Perception Perception
Cemmunlty Community
Suppert Suppert
.67 a8 «20 34
K$1 A7 28 14
.63 .03 .05 A7
62 .08 .22 .18
.55 21 «20 14
49 .23 .17 .07
.39 .37 «21 -01
.34 .17 .08 13
.16 .60 .06 34
a2 .60 03 .22
.30 .57 .25 A8
.09 K11 2 .23
.13 .$5 .23 .08
08 .50 37 .00
.37 43 29 34
.29 41 A7 .09
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TABLE 2 (Centinued)

FACTOR STRUCTURE OF ENLISTED PERSONNEL

Facter 1 Factor 2 Facter 3 Facter & Factor §
Jeb~Family Eniisted Speusal Wellbelng Facllities
Fit Pearception Parception
Community of Famlily
Suppert Satisfaction

Attend Religlous

Service 37 .33 .22 =06 05
Quality of maritatl

relationship .26 31 19 .8 .10
Spousal satisfaction

with famlly .24 A6 64 B ) .10
Spousal satisfaction

with Army life .32 .23 .64 A1 .10
Spousal perception

of happlness .22 .27 .60 .01 .08
Spousal perception of

Job satisfaction .36 10 54 a4 .08

* Spousal eppertunity ‘.

to eat out .10 .25 47 02

Spousal perception of

recreation program .05 11 46 09

Spousal abllity to

travel new places .01 24 44 .15
Spousal perception:

“Community gives
me sscure foeling® .10 <26 42 04
How angry 16 A7 .08
How depressed .29 A4 08
How sad .16 .24 07
8
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TABLE 2 (Continued)

FACTOR STRUCTURE OF ENLISTED PERSONNEL

SN

: Factor 1 Factor 2 Factor 3 Factor 4 Factor 5
o Job-Family Enlisted Spousal Wellbeing Facilities
xj Fit Perception Perception
W] Community of Family
:-‘_ Support Satisfaction

e L.
l

A How relaxed 23 22 .07 S51 .13 e

:, How much energy, :::;;:»

0 pep, vitality .29 14 -.01 .46 1 e

NS A
[l Vit

!7 Commissary privilege 22 .18 .07 A1 .81

- PX privilege .14 .22 .00 14 .81

=

:3-_ Spousal perception of

i commissary privilege . .12 .10 .36 04 53

-fj Recreation programs .37 24 22 04 41 ;.:_'-.:’_~

::- \-::\::

- e

~. Variance Explained N

' by Each Factor (%) 4.11 3.74 3.46 2.84 2.66 :j'-:'.-
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relationship between reenlistment and job-related satisfaction variables. Holz and
Schreiber (1977), looking at first-term enlistees, found that the military experience
variables of satisfaction with leadership and with the military work role were highly
co.rrelated to reenlistment intent. Bonnette and Worstine (1979), reporting on variables
related to reenlistment intent for soldiers in noncombat occupations, found that
satisfaction with work, pay, and allowances were significantly related to the intent to
reenlist. Motowidlo, Dunnette, and Rosse (1980) found that soldiers in Infantry MOSs see
less variety, less meaning, and fewer prospects for satisfaction in their work than do
soldiers in administration and supply MOS. The researchers report that these differences
in job-related attitudes/perceptions may explain the lower rates of intention to reenlist
among Infantry soldiers. However, this factor is also defined by the enlisted person's
perceptions of the family-Army fit. This suggests that individuals’ satisfaction with their
job and the Army is influenced in some part by the perceptions of whether the family is
an integral part of Army life.

The second and third factors for enlisted personnel are COMMUNITY
OPPORTUNITIES/SUPPORT and SPOUSAL PERCEPTIONS 6F FAMILY 'SATISFACTION,
respectively. The former factor reflects the enlisted person's concern with the social
community in USAREUR and is defined primarily by perceptions of opportunities to enjoy
Europe through travelling or dining out. This factor is also defined, in part, by concerns
for informal, emotional support that are provided by members of the community such as
triends and positive environment for children. Research on stress, coping and support
networks have found that families without effective networks have greater incidence of
child abuse (Garbarino and Crouter, 1978; Garbarino and Sherman, 1981) and family
violence (Straus, Gelles, and Steinmetz, 1980). These findings are particularly important
in light of the fact that civilian and military families experience a sense of loss,

depression, and loneliness after relocation (Ammons, Nelson, Wodarski, 1982; Bower,
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1967; McKain, 1973, 1976).

The third factor, SPOUSAL FAMILY SATISFACTION, is defined primarily by
enlisted spouses' satisfaction with family and Army life in USAREUR. Family and Army
life satisfaction are strongly related to the spouse's perception of the military member's
happiness and social opportunities such as travelling in Europe and eating out, in addition
to being a part of a community that offers recreational programs. As mentioned earlier,
spousal attitudes are very important because they Impact greatly on the military
member's job satisfaction and retention decisions.

Factor IV, WELL BEING, like their officer counterparts, represents the enllsied
person's physical-psychological state as indicated by how tense they are, or how
depressed, angry or sad they are. Unlike the GENERAL WELL BEING factor for officers,
this factor for the enlisted force also Includes whether the individual can drive in
USAREUR. Having a personal means of transportation may be essential for everyday
functioning among enlisted personnel as nearly 60 percent of this group live off post (24
percent in off-post military housing and 34 percent in economy housing). This is in sharp
contrast to only 23 percent of officers living off post (McCubbin and Peterson, 1983).

Factor V, FACILITIES, is identical to Factor Il for the officer sample, with one
exception. Enlisted members are afso concerned about recreational programs in
USAREUR. This may suggest that enlisted personnel may not have adequate formalized
programs for recreational activities. Institutional recreational facilities may be more
important to enlisted personnel because they may not be able to take partin recreational
a::tlvltles in Germany as readily as officers due to financial constraints.

In sum, the results of our exploratory factor analysis revea! that five factors come
out distinctly for both the groups of soldiers. Three of these factors — Job satisfaction,
family satisfaction and general wellbeing — are common to both the groups. Travel is a

significant factor for the officers but not for the enlisted personnel. Perceptions of
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community support is an important factor for the enlisted servicemen but not for the >
J -
X officers. It is important to examine whether these factors significantly explain the e
»'d Y
"y RO
::)‘: extension decisions when they are combined with the others in 2 multiple regression erd
I ; A
equation. The aforementioned factors, as well as other variables not included in the oy
S factors, are used as predictor variables in a logistic model specified below. We could not ';:
o - 5
~ ‘o4
: separate the predictor variables on the bonuses from the criterion variables on the A
.:'( .:"_:J
O Sl

decisions to extend because both of them were embedded in the same equations by the

"IN
‘|

’

Ls

., n‘

" manner in which the data were collected. )

s S

<o A

2 L. THE LOGISTIC MODEL N

._'.:: The responses of servicemen to questions on their decisions to extend their tour if .::—‘.::-

:-_ o]

;3'_- they were paid extension bonuses are binary -- will extend or will not extend. Maddala AN

" L

- O

. (1983) notes that -an appropriate multivariate methodology to explain such a limited _f,'-':

predicted variable is the logistic distribution. Logistic (or logit) function is a cumulative '::-I-}'
. _'.:,'.
probability distribution that can be specified as: Y

‘e
g

M EY, = 1) ! ’

".:' , = = -

o~ i 1. e (@ FAX)

I..‘-

~

e A0

:‘ where

s

N

».:_'

NG E = the probability to extend (Y; = 1) or not extend (Y; = 0)

e

e = the base of natural logarithm

"

a = intercept parameter NOA "
N
N
X; = vector of characteristics of the individual N
RS
AT
R = coefficients for the X, SN
N
\'l
.
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" Equation (1) can be represented by an S-shaped logistic distribution shown in Figure
J'....
) 1 where the cumulative probabllity to extend and the values of the characteristics X; are r
shown on the vertical and horizontal axes, respectively. The Intercept of this equation }_
indicates the probability to extend, In the case where the values of the characteristics :::'.
are zero. The slope of this cumulative distribution is the change In the probabllity to N
extend with respect to the values of the characteristics X;. This slope Is gradual in the :':‘:
inltla) phase, accelerates In the Intermediate phase, and is gradual again in the final -
phase. Lakhani (1979) has shown that the slope Is the maximum at the inflexion point
where the probability to extend is .5. An Implication of this mathematical property is
that a small change In the values of the characteristics can bring about a substantial
increase in the extension probability of the servicemen who are around this range. in 4
contrast to these Indecisive servicemen are the soldiers located at both the top and the :-\:
-~
Y
bottom of the curve who have almost declded to extend or not to extend and return to
the U.S., respectively. Hence, a substantiat change in the value of the characteristics
e ~
ERLBAN
will result in only small changes in their tour extension decisions. .:~].‘-:'-
RN
The questionnaire asked the servicemen's "plans” to extend If they were given the ::}:‘
alternative amounts of the proposed bonuses. While these plans indicate merely the
Intentions of the servicemen to extend, there Is significant correlation (0.61) between
intentions and actual reenlistments (Motowidlo and Lawton, 1984).
The values of positive responses to the alternative questions, "would definitely" N ;:.{
A
extend or "very likely® to extend were used as a dummy predicted variable equal to one, Q-:Z::'
- “ \'..
SN,
\ and their alternatives — "definitely not™ or "might consider It" — were assigned a value ':.\'
.4 .
{ of zero. The characteristics included the ten factors (five each for officers and enlisted T
I personnel) developed In Section |l as well as four other predictor variables that were not
i o
b part of any one of the factors in the final rotated matrix. The first two of these :
? variables were for enlisted personnel, the third varlable was for both enlisted and )
t:; 13
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officers, while the fourth variable was for officers only. These variables as well as the Y
factors are shown in Table 3. The first variable was VOL, a dummy variable = 1 if a o, ':$
serviceman volunteered to go to Europe, and = 0, otherwise. This variable was expected :,-yj-..\'
to increase the probability to extend because it reflected a taste or preference for
serving in Europe. The second variable, SKL, was set = 1 if the spouse had the skill to
use the German postal (telegraph) system, and = 0, otherwise. This variable was
expected to increase the probability to extend because it indicated an adjustment to a
foreign (European) culture through enhanced communication. These two variables were
included in the énlisted equations only.

The third variable, UNIT, was assigned a value = 1 if the serviceman (officer or
enlisted) was assigned to a combat unit (combat arms and combat support), and = 0 if the
assignment was in a non-combat unit (combat service support or MACOM -- major
command staff). This variable was expected to decrease the probability to extend
because of the perception of greater risk to life in a combat unit.

The fourth variable was AGE of the military member. This variable was grouped
into six classes -- 17-20, 21-25, 26-30, 31-40, 41-50 and over 50 years -- in ascending
order. This variable was also expected to decrease the probability to extend because of
the increasing family responsibilities that come with age.

The responses to the variables included in the factors were registered on a Likert
E scale which varied across questions. For example, the responses to the question on
Ef *general wellbeing® varied from 1 to 10; for the sub-question, "How concerned or worried
-~ about your HEALTH have you been?,” the responses varied from 1 (not concerned at all)
t"'- to 10 (very concerned). For some other questions, the scale varied from 1to 7. In order
to bring about comparability of these responses, we standardized the scale by converting
. the response integers into “z" scores (by subtracting the mean of a scale from the integer

- and dividing the result by its standard deviation). The average “z" sco:- value of the sum
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LISY OF PREDICTOR VARIABLES ";-\ .
(Relationships with Probabllity te Extend are In Pareatheses) e
|r 1]
e
L Facters Used as Predicters o
S
;-.".\:
. ENFACY - Enlisted Job-Famity Life Satisfaction (¢) o :
LN
. ENFAC2- Community Opportunities/Suppert (+) _
T
« ENFACS -Spousal Parception of Family Satisfaction (¢) :.::{
\‘-\',‘
. ENFACA4 - Enlisted Wellbeing 4 (+) t‘ ::_
Fod
o
. ENFACS - Enlisted Facliities {+) :-':\""
N
« OFFACI -Officer job Satisfaction (*) Leas
F:‘-":‘
. OFFAC2-0fficer General Wellbelng {¢) AN
N
« OFFAC3-Officer Family Life Satisfaction {¢) :,:_\
'_:.._\
« OFFACA -0Officer Travel Opportunities (¢) g&‘!:'
TN
. OFFACS-0fficer Facllitles (+) :-.:.‘.:
o
AN
o
I Other Predicters L
I‘_:I_
« VOL-Enlisted Volunteered to go to Europe (+) e
"
o~
+ SKUL - Enlisted Spouse's Abllity to use German or (talfan Post Office (¢) ,:-‘;:
.-.:.—
. AGE - Enlisted or Officer’s Age (-) o)
« UNIT - Officer Assignment to Combat Unit (-) -
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of responses to the variables of a factor for an individual soldier was used as a predictor
variable in the logit equation.

Equation (1) was estimated separately for the two groups of respondents -~ enlisted
pe‘rsonnel and officers. The observations for the equations were the responses of the
individuals regarding their decision to extend their current tours by twelve months, if
they were paid alternative amounts in extension bonuses. Six levels of extension bonuses
were specified. These included the existing bonus of $50 per month for twelve months
payable in the Space-Imbalanced (shortage) Military Occupational Specialties (SIMOS)
(Army Times, ];n. 30, 1984) plus five alternatives -- $100 and $200 per month each for a
period of 12 months (payable from the first month of the year of extension), and lump
sum payments of either $1000, $2000, or $3000 (payable at the end of the year of
extension). It is interesting to note that the proposed payment of the lump sum bonus at
the end of the tour eliminates the problem of recoupment of bonus payments from those
who fail to complete their obligations. The proposed incentives also included a "space-
required® ticket to and from the continental U.S. or home of record with 30-days non-
chargeable leave., The existing plan includes either (a) 30 days of non-chargeable leave
or (b) 15 days leave and "space-required” travel to and from the U.,S. on a Military
Aircraft Command aircraft. Unfortunately, it was not possible to include the bonus as a
predictor variable. The questionnaire forced us to incorporate it within the extension
decision as a separate equation. The six bonus options and the two groups of respondents

(enlisted and officers) resulted in a set of 12 equations, which are discussed below.

V. EMPIRICAL RESULTS
Officers. The results of the three logistic equations for the officers’ responses to
the three lump sum bonus alternatives are presented in Table 4. The probability to

extend increases from .27 to .64 as the proposed lump sum bonus amounts are increased
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TABLE 4 =
('\V.
LOGISTIC REGRESSIONS FOR OFFICERS: LUMP SUM BONUSES ;\i
(Chi-Square Statistics are In Parentheses) N
(N = 108) c‘\-i
o
Al
Equation 1 Equation 2 Equation 3 Q}:
Statistic Bonus = $1,000 Bonus = $2,000 Bonus = $3,000 ,'\:::
™
S
B
Probability to Extend .27 A7 .64 .
"
R2 .38 .23 19 S
e
. "I::I
Coefficients A
S
Sea
intercept -26.56° -11as8° -5.09 S
(11.54) (4.94) (1.16) DN
PNy
OFFACI 32° a4° a2t r
(12.46) (6.38) (5.08) 5
g
OFFAC2 .08 .07 .08 0
(1.38) (1.65) (1.86) i
r_:.'_
OFFAC3 .04 .05 -.02 Pyl
(-25) (.74) (11) o
END
OFFACH4 -.10 -.09 -.04 e
(1.22) (1.34) (-25) ;-:-;-
. S
OFFACS .05 -.01 -.00 RO L

E’ (+22) (,00) (.00) *',"j
o' Nt
R UNIT -.81 -1.03 -1.57° W
v (1.13) (2.65) (5.86) e
>, ‘:_.‘:..
:‘ AGE -61 -.66%"° -.99° Vs
; 1. .30 6.57 B
%) (1.86) (3.30) (6.57) Ly
.
2 S
ey *Significant at the .01 level. o
b ¢eSignificant at the .05 level. e
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from $1,000 to $3,000. The present values of the nominal amounts of these bonuses to
the Army would be only $909, $1,818 and $2,727, respectively, at a 10 percent interest
rate. This is because these amounts are scheduled for payment at the end of the
ex-tension period of 12 months, in contrast to the monthly instalment bonuses which have
to be paid from the first month of extension. Compared to the estimated Permanent
Change of Station (PCS) costs of $22,686 for the family of each officer (President's
Private Sector Survey on Cost Control, 1984), these results suggest that all of these
amounts are cost effective,

All three équations have a good statistical fit; the R2 values are in the range from
.19 to .38 and their F ratios are statistically significant at the .01 or .05 level. The
intercept terms for all the three equations are negative, with two of them significant.
Officers' satisfaction with their jobs (OFFACH1) is positive and statistically significant in
all equations indicating that an increase in variables denoting JOB SATISFACTION will
tend to increase extension. Although GENERAL WELLBEING and FAMILY LIFE
SATISFACTION are positive in accord with a priori expectation, their effects are
statistically insignificant. UNIT is negative, as expected, in all three equations and
significant in equation 3, AGE is also negative in all equations and significant in
equations 2 and 3. Officers who have been assigned to combat units and those who are
relatively older would need to be paid higher bonus amounts in order to reduce the
disincentive for extending their European tours.

The results of the three logistic regrssions for the officers' responses to the
monthly installment bonus are reported in Table 5. The probability to extend increases
from .16 to .55 as the monthly bonus amounts increase from $50 to $200. These
probabilities are considerably smaller than those for the lump sum bonus reported in
Table 4. Officers, then, appear to prefer the lump sum bonus to a monthly instaliment.

All three equations have a good fit as their R2 values lie between .27 and .30.
19
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TABLE §

LOGISTIC REGRESSIONS FOR OFFICERS: MONTHLY INSTALLMENT BONUSES
(Chi-Squate Statistics are In Parentheses)
(N = 108)

Equation 4

Statistic Bonus = $50

Equation §
Bonus = $100

Equation 6
Bonus = $200

Probability to Extend .16
R2 .27

.23

.28

.55

.30

Coefficients

Intercept -29.75°
(9.63)

OFFACI .24°
(5.64)

OFFAC2 .09
(1.23)

OFFAC3 a3
(1.53)

OFFAC4 -.05
{.26)

OFFACS .03
(-04)

-1.16
(1.42)

UNIT

ﬁ

!J

(1.27)

~19.46"°
(7.51)

.22°

(7.66)

.08
(1.28)

.03
(.19)

-.08
(.80)

.07
(.25)

-1.23
(2.40)

-95°
(4.44)

-4.64
(:92)

a2°
(4.93)

a3t
(4.35)

-.02
(.10)

-.02
(.06)

-1
(.94)

-1.88"°
(7.37)
-1.34°
(10.41)
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¢Significant at the .01 level.
esSignificant at the .05 level.

20

e RV T aerT vt Ty YRV VIS

o ¢ e tet gt O, NP . e ey
....... Ll SR D ST TP R o NP NC I R P
Lo Lo "‘f"{.’ PRI S SN YROH SN et N A

.......
......
2t L

\

L

o

WAy
o




OFFAC1 is positive, as expected, and again significant in all equations. Hence,

JOB SATISFACTION continues to be a crucial determinant of an officer's decision to
extend his European tour. The only other factor analysis variable that is positive and
siénificant is OFFAC2 in equation 6; an increase in GENERAL WELLBEING (physical and
mental health of the officer) tends to increase the probability of tour extension. UNIT
and AGE continue to be negative in all (and significant in some) equations. These results
imply that relatively higher bonus are required to induce both older officers and those in

combat units to extend their European tours.

Enlisted Personnel. The results for enlisted personnel follow the same general
pattern as that for officers. The probability to extend the European tour increases from
.23 to .66 as the lump sum bonus is raised from $1,000 to $3,000 (Table 6). As in the case
of officers, the present values of these lump sum bonuses to the Army would be smaller
relative to the pay;ment of equivalent amounts in monthly instalment amounts. The R?2
statistics indicate that all equations have a good fit. Their intercept terms are negative
and significant.

These results for enlisted personnel show -- as they did for officers -- that bonuses
are a cost-effective component of manning a ready force in Europe. The estimated PCS
cost of an enlisted single soldier is $3,866 (President's Private Sector Survey on Cost
Control, 1984), still considerably larger than the maximum bonus of $3,000 discussed
here. Needless to add, the PCS cost for an enlisted family, for which we could not locate
any data, would be at least twice that of a single soldier so that such an amount at
$7,732 would be considerably higher than the highest amount of proposed bonus of $3,000.

An enlisted person's satisfaction with job and family life contributes postively to
his/her decision to extend. ENFAC1 is postive, as expected, and signifcant in all three

equations. The remaining four factors are positive in nearly all equations (as expected)
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TABLE 6

LOGISTIC REGRESSIONS FOR ENLISTED: LUMP SUM BONUSES
(Chi-Square Statistics are in Parentheses)

T T N N e N e MR % e e 6 "8 e e A & .

(N = 282)
Equation 7 Equation 8 Equation 9
N Statistic Bonus = $1,000 Bonus = $2,000 Bonus = $3,000
:
Id
i Probability to Extend .23 47 .66
: R2 .29 .27 19
: Coefficients
N Intercept -15.711° -13.88° -9.94"
. (23.77) (28.82) (14.90)
by
N ENFACT .08* .0s5" .06°
i (7.58) (4.76) (5.92)
> ENFAC2 .02 -.003 -.00
: (-30) (-01) (.00)
\
N ENFAC3 .05 .07° .03
i (1.14) (4.25) (.98)
b
: ENFAC4 ‘.03 .01 003
. (1.47) (.22) (1.69)
N
N ENFACS .06 .05 .00
; (1.79) (1.77) (-01)
! AGE -22 -31° -3
: (1.72) (4.51) (4.42)
'{ voL .02 22 19
, (.00) (.58) (-40)
: SKL .81° .34 .31
. (6.28) (1.62) (1.34)
i
) *Significant at the .01 level.
. seSignificant at the .05 level.
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but only one (ENFAC3 -- SPOUSE'S PERCEPTION OF FAMILY SATISFACTION) is

e L RARRERS 3 | Y

significant (equation 8).

As with officers, AGE is negative and generally significant, indicating that the

payment of a relatively higher bonus to the older, more experienced, servicemen could

oy S E S

induce them to extend their tours. SKL is positive, as expected, and significant in

1
.

.!

equation 7, demonstrating the importance of communication to a spouse's adaptability to

o
. e,

[ g

RN 1)

a new environment. VOL js positive, as expected, but not statistically significant.
The statistical properties of the instalment bonus equations are also good and are

reported in Table 7. The extension probability increases to .09, .21, and .46 are the

Cd

'."’ results of proposed bonus increases of $50, $100, and $200 per month, respectively.
x

;j- These probabilities are, however, considerably smaller than those for lump sum bonuses
}-

R

shown in Table 6, Enlisted personnel, like their officer counterparts, prefer a lump sum

to a monthly instaliment bonus. JOB AND FAMILY LIFE SATISFACTION (ENFACYT) is

again positive and significant in all three equations. All other variables have the

%

;:} expected signs. ENFAC2 and ENFAC3 -- enlisted PERCEPTIONS OF COMMUNITY

i: OPPORTUNITIES/SUPPORT and SPOUSES PERCEPTION OF FAMILY SATISFACTION --

E:.' are significant in equation 10 and equations 11 and 12, respectively, ENFACS5 is

E significant in equation 12,

E The relationships of VOL and SKL to the probability to extend are positive, as

expected, the latter statistically significant in equation 11. AGE is unexpectedly

positive, but is not significant.

;:' It is interesting to add that the Army has recommended that the monthly
‘E installment bonus for SIMOS be increased from $50 to $80 (Army Times, 14 January, %‘ﬁ‘:-
% 1985), While this is an appropriate policy, this research suggests that a lump sum bonus SEESE
i‘ would result in even larger increases in extensions in Europe. E::E.f
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! TABLE ? y
- N
N LOGISTIC REGRESSIONS FOR ENLISTED: MONTHLY INSTALLMENT BONUSES R0
¥ (Chi-Square Statistics are in Parentheses) g
: (N = 282) R
e
g rﬁ:ﬁ
“ Equation 10 Equation 11 Eqaution 12 N
o Statistic Bonus = $50 Bonus = $100 Bonus = $200 N
2 i
E Probabllity to Extend .09 21 46 —
. :_‘.:\.
o R2 37 .32 .27 RO
; : e
e ;_\
* Coefficients piaty
]
2 . . . i
- Intercept ~27.61 -17.99 -14.55 R
0 (19.09) (25.83) (31.08) e
r., ,'.:.}
i ENFACT .06°* .09* .05° AL
e (2.63) (8.14) (4.64) oo
- . S
ENFAC2 a5 .01 .02 NI
" (2.96) (0.12) (.6) .:;-.;-:
‘.. 1 ..f
g ENFAC3 .03 .09* .05** Py
; (17) (3.72) (2.44) ..
; i
- ENFAC4 .01 -.03 -.00 i
- (.02) (1.33) (.11) DR
ENFACS .04 .03 .06 R
- (-32) (-5) (2.67) -
)
A AGE .06 -.25 -21
' (-05) (1.82) (2.22)
.
voL .57 .21 a2
: (2.02) (-35) (.17)
. SKL A3 540 .26
: (.28) (2.59) (.92
:‘ "‘1‘
E *Significant at the .01 level.
! seSignificant at the .05 level.
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V. CONCLUSIONS AND POLICY IMPLICATIONS

The factor analysis of the 43 correlated variables as well as results of the
multivariate logistic equations revealed that job satisfaction and satisfaction with family
life were the most important determinants in the decision of officers and enlisted
personne! to extend their European tours. SPOUSAL PERCEPTIONS OF FAMILY
SATISFACTION were particularly important for enlisted personnel, and to a lesser
extent, their own perceptions of COMMUNITY OPPORTUNITIES AND SUPPORT. The
use of these factors and other significantly correlated variables in a logistic model

resulted in the following conclusions and policy implications:

Programs that improve SATISFACTION with JOB and FAMILY LIFE could

increase extension probabilities.
. Both instalment and lump sum bonuses are cost-effective relative to PCS costs.
« Lump sum bonuses are cost effective relative to monthly instalment bonuses.

. fnitiate a policy of lump sum bonuses of $2,000 for enlisted servicemen if their
required extension probability is .47 and increase it to $3,000 if the required

. Initiate a policy of lump sum bonuses of $2,000 for officers if the required

probability of extension is .47 and of $3,000 if the required probability is .64.

. Adopt a policy of relatively higher amounts of bonuses to servicemen who are

older or are assigned to combat units.

. Expand the orientation program to educate spouses of enlisted personnel using

the German postal (telephone) system to enhance communication.
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APPENDIX A

THE ARMY FAMILIES IN EUROPE SURVEY, 1983

1.0 DESCRIPTION OF THE SURVEY

The Army Families in Europe Survey, 1983, was administered to a sample military
personnel in Germany who were accompanied by their families. Only eight responses
were obtained from families whose military member was female. The responses from
these eight families were not included in the final data set, and all analyses deal only
with responses from male military members and their spouses.

The questionnaires were administered in seven Cerman communities -=- Amberg,
Bad Hersfeld, Eschborn, Heilbron, Heidelberg-Scwetzingen, Schweinfurt, and Stuttgart.
These locations were selected by military experts on the basis of the size of the military
community involved (small, medium, and large) and the type of military unit (combat,
combat support, and combat service support), The surveys were administered to military
members in grade/rank E1-E9, W1-W3, and 01-06.

Participation in the study was strictly voluntary. Questionnaires were completed
anonymously. Responses of the military members and their spouses were later matched
using a precoded but random questionnaire identification number printed on both answer
forms. The military members and their spouses were asked to complete the survey
independently without consulting each other. The instructions on the first page of the
survey noted in six different languages that anyone who could not read English should
notify the survey team who would then obtain translation assistance for the respondent.
The completed survey was to be returned within 24 hours.

The surveys contained items regarding dgmographic and background information

and several scales of indices containing from three to 32 individual items. The Military
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Member and Spouse surveys contained both common and unique demographic and D
v AN
-* background items as well as scales. Questions on intentions to extend the tours, based on ;:;&'j
Y .
v o
\: the proposed bonus amounts, were Iincluded in a section on the present and future plans. t;:j
a\
The same set of questions was administered to both the servicemen and their spouses, bﬂ
" vos
: except for the fact that the spouses were asked specific additional questions on thelir '_‘}:::
X Rty
j social and economic lifestyles. The number of expected unique responses on each of the "'
v X
surveys were 475. The two questionnaire sets are Included in Appendix B. i
':?f A total of 1,227 questionnaires were distributed. Of those, 1,052 (86%) were .-:'.'_‘::j
S LU
s - \'—
::- returned to the survey team. Only 16 (1.5%) of the surveys returned were unusable for e
.': . l:{'i"
various reasons. An additional 24 familles (2%) did not provide the rank Information f"'
3 L.-hJ_:
T needed to perform the separate analyses required for rank subsamples. f-::-:
. v".“;
:: \::\:.
>, ‘_-:,..
2.0 STATISTICAL REPRESENTATIVENESS \i
‘ The total number of surveyed families was 1,227, of which 1,002 returned usable "\':
! CC
) St
::: questionnaires containing rank information. Table A1 presents the distributions of the .,:::
Y D
survey sample, all married and accompanied soldiers In Europe, and all married soldiers Y.
3 o
" in the U.S. Army as a whole. o
~ o
‘;: The distribution of enlisted grades for the survey sample was not significantly :.::.:-
’:.-.l:
different from the total USAREUR married and accompanied distribution, but it was ‘
&: significantly different from the total U.S. Army married distribution. The significant ‘\‘j:'."_'
: difference between the sample distribution and the total Army distribution is easily :f:j_'.'-
4 understandable since most enlisted personne! in the grades E1 and E2 are in tralning in s .
~ A
: Continental United States. Additionally, E3 personnel are not generally command- _‘“_x::-
"~ "‘-'.
> sponsored in USAREUR and are therefore less likely to be accompanied by their families. N
£ =3
For officers, the results of the significance tests were reversed. The distribution £
.\ —.
- _'~-"-
> of the survey sample of officers differed significantly from the USAREUR married and -j.:::.j
-.J "..".
~ -':\’:
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accompanled officer distribution, but it did not differ significantly from the total Army D
W,

married officer distribution. s
"\‘\i"

Since the number of warrant officers in the survey sample was very smal! (17 or 1.7 Q.:‘

ek

percent), we left them out of the significance tests for representativeness of the sample . i
I

but included them with the sample of officers for the multivariate analysis. ',:3-}.’-:
S

The overall percentages of enlisted men (82.5) and officers (15.8) in the survey :‘i
DA

sample were not significantly different from elther the USAREUR married and -
accompanied distribution or the total Army married distridbution. ::::::;:Z
.d"--‘.-‘

. ' % T

Four of the six tests for sample difference produced non significant (p > .05) values :ﬁ"-

g Vads

of chi-square. It shouid be noted that the samples being tested are extremely large
(Enlisted married and accompanied USAREUR = 50,234; Officer married and
accompanied USAREUR = 8,350; Enlisted married, total Army = 313,663; Officer
married, total Army = 59,654). Large samples such as these tend to produce statistically
significant differences even when apparent differences are quite smail. In light of both
these considerations we conclude that the survey sample of 1,002 can be considered
representative of both the USAREUR (married and accompanied) and the total Army

(married) populations,
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I APPENDIX TABLE ? RO
ﬁ: COMPARISON OF THE SAMPLE OF SURVEYED FAMILIES WITH THE U.S. ARMY ::-I' i
N IN EUROPE AND THE U.S. ARMY PROFILE e
et
' oY
N '."‘:‘-‘
.: Sample USAEUR Tetal Y -
Marrled Married U.S. Army T
z Accempanied Accempanied Marrled ‘;..3.‘
. il
.:"_u Rank Number % Tetal Number % Yotal Number % Tetal V:.‘-':'
I* 3
s
- Enlisted: E1 1 1 86 . 9,196 2.3
< €2 -3 3 212 3 9,707 2.5 -
€3 3s 3.5 1,553 2.5 20,807 5.4 5
0 €4 173 17.3 10,286 16.9 66,702 17.3 :-.:-.'
. A
) Non-Commissioned e
v Officers: O
) ES 230 23.1 14,944 24.5 83,659 2.7 :,‘.';\:
o E6 204 204 12,752 20.9 66,742 173 - Py
E7 125 128 7,491 12.3 41,295 10.7 o
- ES 44 44 2,336 3.8 12,010 3.1 : el
N €9 12 1.2 574 9 3,545 9 AN
,. :.:,\ B
:’_\ SUB-TOTAL (s27) (82.5) (50,234) (82.3) (313,663) (s1.5) - R,
- AT
-, AN
- Warrant nis !
X Officers: wi 3 3 329 .5 1,956 .5 e
IN w2 9 K 1,140 1.9 4,606 1.2 sl
o w3 H 8 762 1.2 3,507 9 e
N w4 0 0 228 " 1,308 3 AN
L ?
o) SUB-TOTAL an (7)) (2.459) (4.9) (11,374) (2.9) N
- ) ’ ' ' ' w
P
.:._- Officers: o1 s .5 333 .5 4,239 1.1 et
N 02 13 1.3 1,297 2.1 6,496 1.7 .
-_‘ o3 54 sS4 3,245 5.3 19,916 5.2 AN
04 4s 4.5 1,878 3.1 14,539 3.8 DA
" os 30 3.0 1,139 1.9 10,141 2.6
) 06 1" 1.1 458 .8 4,323 1.1 S
x4 SUB-TOTAL (158) (15.8) (8,350) (13.7) (59,654) (15.9)
‘:,- TOTAL 1,002 100 61,043 100 384,664 100
v
WV
4
Source: M. I. McCubln and J. M. Patterson (1983). One Thousand Army Families: Strengths, Coping By
X and Support, report prepared by University of Minnesota for the Deputy Chief of Staff, U.S. Army T
P Europe, October, Table 2, p. 46. -:,r:'_.
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ARMY FAMILY PROFILE “—°—--°
STRENGTHS AND COPING®

Families in Europe Survey

Family for this survey means: A married couple living together in
USAREUR/SETAF, with or without children.

CONFIDENTIALITY This survey is confidential. NO name or social security number is needed.
This questionnaire is designed to gather personal information about Army family strengths
and coping in USAREUR/SETAF. Participation in this survey is strictly voluntary. No names or
personal identification codes will be used. No individual or family will ever be identified. Your
responses will be grouped with those of other families and onty group dats will be identified.
You are encouraged to provide compiete and accurate information in the interest of this
project which is designed to support families. Honesty is very important. There will be no
effect on family members for not providing ail or any part of the information. The University
of Minnesota has been asked to conduct this study and to prepare the report.

Do you read English? If, not, please lot “US” know immediately!

Lesen Sie Englisch? Wenn nicht bitte informieren Sie uns sofart.

Sa leggere l'inglese? Se no, perfavore, ce lo communichi immediatemente.
Geif glong ob UM geif Eoles ot 2lenr| B<4) b 3442

Xin hoi 8ng ( ba ) biét tiéng My khéng? Néu khong bist, xin cho chang t8i bist ngay.

{Ud. lee el espafiol? Si no, favor de informarnos inmediatamente.

MARKING INSTRUCTIONS

- g USE NO_2 PENCIL ONLY EQ

« MAKE HEAVY BLACK MARKS THAT COMPLETELY FiLL IN RESPONSE CIRCLES.
INCORRECT MARKS CORRECT MARKS

300 0000
« ERASE ALL CHANGES CLEANLY AND COMPLETELY.
+« *MAKE NO STRAY MARK ANYWHERE ON THIS FORM.
o MARK ONLY ONE ANSWER PER QUESTION UNLESS OTHERWISE INSTRUCTED TO
DO SO.

« DO NOT staple, fold, or tape any part of this booklet.
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SPOUSE:PROFILE . .- - v

Are you en Active Duty Service Member now:
 yos, plasse STOP. This is the wrong OVYes OnNo
bookiet Tell us right awaey.
V. Your SEX: O Mate O Female
2. Your AGE: QO 17:20 years O 31-40 years
O 21-26 years QO 4150 years
O 26-30 yesrs (o] 112

3. Your highest level of formel EDUCATION: (mark one)

O Grade school

O Some tgh school

O High schoot graduste

O vigh school equivaiency (GED)
O Some college

O Colege graduste

Q Trade or vocational school

O Some graduste school

O Graduste degree

3. What RACIAL or ETHNIC GROUP do you d
8 member of?

O Biack. Afro-Amercen

QO Spanish or Latin American, Chicano, Puerto Rican, Cuban,
Hispamnc

QO Onental. Asian Amenican

C Natve A , indian, Alaskan, H

O White, Caucasien

O Other

6. What COUNTRY ware you bom in?
O United States (O Other Ewropean country

QO Kores O Phdippines
QO Vietnam O Centrat/South America
QO Germany O Japan
Q nay Q Other
§. Your RELIGIOUS preference:
QO Protestant Q Latter Dey Ssints
O Cathoir O Other
QO Jewnh O None
O Mosiem

7. How often do you ATTEND church/synagogue services?
O Seversi times & wesk (O Severs! times & yoor
Q) Every wosk Q infrequentiy or never
O Severst times & month

8. LENGTH of present marrisge:

Q Less than 1 year QO 1114 years
O1-3veers Q1518 years
Q4.6 yaas O 19+ years
O 710 yesrs

36
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yourself

AT AT A T

9. NUMBER of times married:

O 1. first marriage O2 O3 0O& 0Os
10. Were you sver e ber of the A b Armed Forces?
Oves Owno
11. Were you & “militery bret"? QO vYes ONo
12. Are you lled in en od ionel prog NOW?

O No. not envolied

Q Yes, high school equivelency (GED)

O Yes. cotlege classes m USAREUR/SETAF

O Yes, trade or vocationsl clesees in USAREUR/SETAF
O Yes. trade or : o
O VYos, other

Cofresp

PRESENT EMPLOYMENT

13. Are you employed for pay NOW?

Q Yes. part time Q Yes. tull time

QNo

14. if you ARE EMPLOYED NOW, what type of work sre you

doing?

(O Not empioyed now O skilled trade
O Teacher QO Sales

Q) Physicin or nurse O Managerisl
O Other professionatl QO Technical
O Clericat Q Other

# you ARE EMPLOYED NOW, what is the most important
resson you are working? (Mark one.)

C Not employed O Yo keep busy

O To heip pay the bilis O Yo get out of the house
O To help my career O For my self esteem

O For personal sstistaction

# you are NO™ EMPLOYED NOW, what would you say is
the most important reason? (Mark one.)

O 1 sm empioyed now

O Am looking, but cannot find & job

Q Children nesd my tull time care

O No avaitable child care

QO Child care is 100 expensive

O Transportation difficuities

O My spouse doesn’t want me to work

(O Need further education/Uraining to get & job
Q Other

lllllllllllllllllIIlllllIllll:lllilllllliillllllllllllllllllll
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i SPOUSE PROFILE -.=- - =+
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= «JwsenenuL P
INCORRECT MARKS CORRECT MARKS

-

- OO 0000
s MARK ONLY ONE ANSWER PER QUESTION
== MAKE NO STRAY MARKS
-

-=

-

-

ERASE ALL CHANGES CLEANLY AND COMPLETELY

;PAST”EMPLOYMENT M - ).;\";.v“«; ’;‘5‘

R 47. Were you empioyed JUST BEFORE you ceme to
em  USAREUR/SETAF? — OYe O

=18. % you WERE EMPLOYED IEF.OﬂE COMING HERE, what

mm  type of work did you do?

o O Was not employed O Skitied trade
o O Tescher O Seles

e O Physicien or nurse O Managerial
am (O Other professionat Q Tectwnical
s (O Clerical . O Other

-

-

e s ST QAL T
22. How long have fou been in USAREUR/SETAF? (this tour
m—,—'—"v .

O 0-8 months O34ayeen
O & monthe-1 yeer Q 45y
O 1-2 yoors O6s6yers
Q2-3yeen O 6 years o more

23. How many tours of duty to USAREUR/SETAF have you

led r sp (include this tour)?
C5|.ama.m:°|:m .620:04005 Qeor

more

24. After your military spouse left for USAREUR/SETAF, did
you {and yous famity} wait in the U.S. BEFORE ing t0
USAREUR/SETAF?

O Famity didn't wert in the U.S.. we came same time as miitary
member

O Less than 1 month

O 1-3 months

O 3-8 months

O 6-9 months

O over § months

26. How logg did you (and your family) have to wait in

ST

- u UR/SETAF for permanent h ing? .
- Q Did not have to wait QO 3-4 months
19. Are you currently working as s volunteer (e.g.. Scout O Lass than 1 month O 4.5 months .
an  jeader, DYA etc.) here In USAREUR/SETAF? O 1-2 montns (O 5-6 months ‘
= ONo O Yes. 11-18 hours per week O 2-3 months O over 6 months
am (O Yes, 1-5 hours per week O Yes. 16-20 hours per week

=mm () Yes. 6-10 hours per week O Yes, 21 hours or more per 26. Do you have a USAREUR/SETAF driver's license?
- week Oves Ono
-
#20. Please mark ALL the volunteer organizations you have 27. Do you or your spouse heve a car in USAREUR/SETAF?
== worked with or are working with here in USAREUR/SETAF? Oves Ono
an () No volunteer work QO PTA or school related
em (O Army Community Service O Dependent Youth Activit 28. Do you have a valid Power of Attorney in USAREUR/
- (ACS) YA SETAF? OvYes OnNe
= (O Theift Shop O German-Amaerican Clud 1 = impossible w 3
o= (O Red Cross/Gray Lady O Kontekt 2 = Vary difficulty o 2 -
o= (O Wives Club O Teaching religious or Bible 3 = Difficult ] | 3
& O Unit Acitivites clesses 4 = Eosy £ z & £ 4
e () Boy Scouts/Cubs O Chowe - MARK ONE ANSWER PER QUESTION | 2 ya o -
wm () Gift Scouts/Brownies/ O Arar Guild, Liturgist, Usher at [ How EASY is it for you to
- Campfire church getto:
an Qother * - 29. PX and Commissary ® ® ® ®
- 30. Americen Medical/
- Dantal services ® ® (O] @
"21. Before comilng to USAREUR/SETAF, ware you working in e ot Halian st ©O|]®]06 06
= 2 Volunteer capacity (e.9. Scout Leader, Army Community 32. German or ftatian
- gervices)? Moedical/Dental sarvices| @ ® ® [0}
= ONo
= () Yex 1-5 hours per week 33. Do you think NEO will protect your femily in case of
am (O Yes, 1-10 hours per week “conflict”? O ves
== () Yes. 11-15 hours per week ONo
am () Yes, 16-20 hours per week C Never heard of NEO
& (O Yes, 21 hours or more per week
-
-
-
-
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§D = STRONGLY DISAGREE

« . _veuswanncanigy Pitug

>wl w >
D = DISAGREE el & (¥ |Buw
MCORRECT MARKS CORRECT MARKS A = AGREE gg g G |6k
/C-8 o000 $A = STRONGLY AGREE £S5l 51 |E<
WARK ONLY ONE ANSWER PER QUESTION e @
Prease rate the lollowing statements as they apply to your family.
1 o there ie 8 Canflict between our family’s needs and the Annv'n needs, there is no question thet
whe Army comes first............ eveceeanenaas reecmenaseanan Seetesassresetseanastananteenatetannanan e|le [ORK S
2 1 believe thet the s plece is besk 8|lo|lo|6
3 The Aimy seems to dictate to spouses of mlmuy members what they should and should m!do... [T NOREKORK Y
& Owr tamily con pretty well plan in advence for military sssignments in the Army................... N RENORNORK:
§ The husband should heve the final word in most of the important decisions in our family ........... 6 |lc|lola
6 N we have pmbhmovmchl needs in our family. we feel confident we cen get the help we
aved . e rettesasenenateseretseatettetenrteaarernrnanaeans Ceeee Ceerrtenereeaaann [ZARORNORK?)
7 Out temily !«hmmu some say sbout future militacy essig {when, where) ............... [TRRCRECORE X
1 doth of us are working. the husband should do the same of h held ch o8 the
' WO iieirenieaanas et eareeanreretenrnannansatarearetetanniernn teeeneaien eeereceneaaanns .| (®|®|6
§ My famdy and | sre unsure whether we will stay in or leave the Army ................. e, [TRNONRCEE ™
10 Army ife makes planning for family bers’ ed ion and work el [ ile....ccoautnnn K- REORECRE
11 The wite should trust and Pt the husband’s judg on important docielona................ [REORREORK®]
12 The military member's career will be hurt ¥ our family voices any special needs or fr ons..... | @ O |® |6
1) in our family, the wife should not work outside the home uniess it is an sbsolute fi iat
AECOEBIY . oottt iieinaans e eereeaenaes st trr ettt aaaeas e eeeetteareeanaraiane [ AXCHEORKZS
14 Our family is unsure when our Active Duty member will be home or be gone.........c..tceeeeneee. [ B | @ | @ 8+
1% Our wotk and family schedules are .mm up in the air bacause of trequent TDYs, lono work
NOUM. 81C.. .. e vrerunecneeeaannnasesanranann veves eeireieaaeas ERORNCRE®S
16 The Army treats its mmbonmdmohhmllholultlv BN POy . .. oetiiiiieeiiaeneaeraereeacanaenn CENONKORK:]
17 in our marrisge. the wife should be more willing to go along whh the husband's wishes ............ [TAROREORKS
18 When our tamily faces problems we do not like to take any help from friends, relatives and the
community..... FPTOUTR ceerterenaes Ceteeesesserennastatiaeanes Pssssrssssssssres I - B RON NORNE >
19 Our tamily shares a commitment to the lifestyle and mission of the Army....... cerrrerenae eeenaeen [TEECRECHEY
20 Even if the wile works outside the home, she should still be responsible for ing the
household......... T I - B EORERON N ™
21 When we tace problems in our family, we have the abiiity to look on the brighterside ofthings .... [ & | & [ @D | &
22 We axpect members of our family to solve thelr ewn probleme and not tum to sech ether for
L L Rl I - B EORECR N ™}
1) for us. the husband's occupation is always regarded 8s more important than the wife's............. A NCHECORK™
24 The Army roslly does take care of its tamilies snd wents us to be all thet we can be....cccce....... | @ | O [ ® | ©
2% Our family mambers have a deep commitment to each other snd feel that family (ife is very
mmportent ........... e rerieennearaeaee. P sTssTesrsTesssssrsressssel I - B RONEOR K™
26 nour iage, the husband is the & of our tamily ............. cereeaen PRI ceeerrnen. R N REORECREZ
27 Even though being in the Army creates hardships for us, the Army makes every effort to help
vs understand why..................... veeeeenn Ceeeteetereraanan R [ZRNONECRE ]
28 within our tamily, we have fair snd just rules that keep things running SMOOIANY «..c...ouenenen.... R EORNORK:]
» " thera are (wore) young children, the wite should not wark id RECERCRE
30 Thers & no way that baing in the Army can ever be §00d for Our FBMHY .cc...covrreereeennseeseen. |80 [ ® | @ | 6
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INCORRECT MARKS CORRECT MARKS NS = NOT SURE
00 o000 A = AGREE
MARK ONLY ONE ANSWER PER QUESTION SA = STRONGLY AGREE
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MAKE NO STRAY MARKS

ERASE ALL CHANGES CLEANLY AND COMPLETELY

STRONGLY
DISAGREE

v A g 4y

T

DISAGREE
NOT SURE
AGREE
STRONGLY
AGREE
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»

Please indicate how much you sgres with ssch of the following statements sbout
your community and family.

1. it our family has any faults, we sre not ewere 0T them. ... .....ccovvteeianiiinnnns ®

2. % had an gency, even people | do not know in this community would be
willing to help........... etnacsresseccsesansiesanssescessrasscoserrnrscannssccoces| &
3. | feel good sbout myself when | sacrifice and give time and energy to members
of mytemily........ccceeveennnnnnnns rrreeeees eeerttrareaeaaaan errereeeaeaes ®
4. The things 1 do for bers of my femily and they do for me make me feel pert

of this very Important GroupP....cceeieeiecccesscessesscssnssscscocsacscosrasenssnes
8. People here know they can get help from the community if they are In trouble ...
€. | have friends who let me know they value who ( sm snd what lcen do ..........
?
[

. No one could be happier than our family when we are together...................
. People can depend on each other in this COMMUMRY ...ccoceueivniincerirocencaans

2000®

Members of my family selidom listen to my p or ne; | Y
feel criticized................. [ Creemenecceranasrentanenann eirtrianenanan .
10. My friends in this community sre & part of my everydey octlvm-c
11. There are times when family members do things that make other members
UNNEPPY. e e ieeriiiinicieinenas tevsansacesarane tesescasenstasecornananen grremeeeenes e
12. 1 need to be very careful how much | do for my friends because they take
13. Living in this community gives me a secure feeling...... eeeneennreaer e, ®
14. The members of my family make an effort to show thelr love and affection for
Y0 . oeniciaerirnraaentecnssentasaseresstsasecansrsocssasceseasensessasaansasenses| &
16. There is a feeling in this ity thet people should not get too friendly
with each other ............ vetesesceeserttrsastsseconane [ reereecensrnanes . @
16. We 100! 0T tamily 18 8 POrfOCT BUOCEBE ... vu.eeruncerececeaneensesaecsnsccennssaces| &
17. This is not & very good ity to bring childrenup in.............. rerereen ®
18. 1 feel secure thet | am as important 1o my friends as they sre 10 me .| @
)
e

o

19. Family mlembers always understand each other completely ............c.ceivennes
20. My role in this community s 10 be active and Invelved. .........ccoovvemnniennnans
21. | have some very close friends eutside the family who § know n-llv care for

meand loveme ....... erenaas eteetetriiiiaeanaas e eerereanorereninsacronn .1 ®
22. Memberis) ot my family do M sesm to Mnu«d me; | foel ulun for .nmu ..
23. { feel usetul in this Ry .ooeeenen- v ereeereeeneeaereeera et araaaeianns .. e
24. 1 don’t feel my friends are very honest with me when | ssk for thelr comments
sbout the thinges 've done .,.,..
25. We siways feal a great desl of love and sffection for eech other.
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i .
" fAMlLY CHANGES =0 %35
' . e by —~1=NO 3 = YES, 810 PROBLEM %o swu'.-.
\ - -2—."}3';!_’-!__'.%& 2 = YES. SMALL PROBLEM NC = NO CHILDREN ":8:
1
}' Durmg the 12 MONTH PERIOD BEFORE coming to USAREUR/SETAF did eny of the following
\ foppen in your fa
] t Family > PP d to heve ! { problems ......... Cherecsnnaans P @ @ @ 8
\ 2. Family member 8ppesred 10 depend on aicohol er drugs ........ceoevninierenninneenanns | @ 0] ® e
3 Remarried snd/or added & child to the family. ... ® ® ® 7
4. Chidd ber b ... o ® ® (2]
s 6. tncurred financisl debts due te use of credit cards/loans/more expenses. (0] ® ® @
7. Spouse became seriously Hl er injured. ...... reeeereanae 0] @® ® e
. 8. Chitd became seriously Wi or injured . ... ® ® ® &
. 8. Close relative or friend b seriously i .. ® ® ® &
. 10. Chikd died ....ooeoneennnnnn. SR Ol | o6 e
. 11. Death of husband’s or wife's p or close reletive . ... ® (0] ® e
I 12. Close friend of tamily died................... O |l | o] e
‘ 13. incidents of extreme anger end/or physicel sbuse in the familly ................. cerenees .l O ® ® Q
- 14. Family ber was ted by police..... tesrentenateseravecisarinnssnsrarsssrecenenses ] @ ® ® (=]
3 15. Family conflict over whether 10 stay in of leave the Army.............. cerereeeeanas e | ® ® ® (2
-, e et e e A g e Gy e Ty w ey el N
- SARRIVALIN EUROPE - L AR i S T VA R
4 -
. MARK ONLY ONE 1 = NO PROBLEM : :'3::';‘);:5:“ PROBLEM
ANSWER PER QUESTION 3 o -
q 2= SMALLPROBLEM |~
|:' Ouring the FIRST 3 MONTHS after you arrived in USAREUR/SETAF, how much of s
N problem did each of the foliowing create?
X 1. Long delay in arrival of or damage to hold baggege or h hold goods.......... d @ o ®
"« 2. Costs of ing and getting settied were grester than expected..................| @ ® ®
e 3. Didnot get peid ON tIMe. ....coinnnnnnnnnnnnnnnn Ceereeeen veeen cerees vevrmneeas d ® ® @
A 4. Couidn’'t get or had long deley in getting a drivers HCense ......c.ccveevereeneeee| @ ® ®
‘ 6. Had difficuity with obtsining aute (picking up at port, passing inspection,
- registering. etc.)............... tececencnnes resreracenna teseeanmeens . @ O @
- €. Long delay in getting assigned to or finding p t housing. @® ® ®
" 7. Had to buy new household goods/equip b of ditt ® (0] ®
:.' 8. Military member had long and/or frequent separations from family due te Reld
oy GULY. TDY, BUC ... civiiiainnnaserertotionasencenssoanescennes [PTTRS B O] ® ®
'y “ 9. Lesrning the language and social customs of Germany or ftely . ceerereenn BINO) (0] 0]
' 10. Learning the telephone and portation sy T YR I O (0] ®
| 11. Learning the traffic laws and regulations here ..... Ceeresenessanaaes ceernsanene el ® (0] ®
'.:, 12. More then one move before getting p ROUBING..ccvrecnrerteiennsnsernnce| @ (0] (0]
hY
: F . o iR T A 2 S S N I R o e . 1o
N SBKILLS 2B T S AR B B RS T i T -
-~ 0 = NOT AL ALL 2 = WELL "°T"Mv weLL | VERY o
. - 1 = POORLY 3 = VERY WELL ALL WELL fuag
-
Since coming to USAREUR/SETAF, to what degree are you naw able to do the following -
L things? -
Y 1. Spesk the Ge or ftalian L B0 . it iearenean tertrearrenrreneennens | @ ® (0] ® =
RN 2 Drm.uthSMEUNSETAF ® ® ® ® =
R 3. Use public transportation in Germany (or italy).............. e reererieireenas e ] ® (0) ® @ =
) 4. Use the German or ftalian telephone BYBLem ....c...o.eeuiiiverecncrerenncnressacessnssnen | (@ L0} ® ® p=
.: 8. Order tood from ¢ local restaurant in Europe ................ et eetseeeriaaeeeinaes ® 0] ® (ON ]
. 6. Understand German or italisn customs and laws ......... B B O] 10} 0] ® =
7. Use the German or Italian postal system ................ Cerseerraieaaas Cereeiretaerenies Ll @ 0] ® @ =
J 8. Use the train system In EUroPe ...coeeveiinitiiiiieininnnnniriiencceesesesessescriinseene | @ | @ | @ | @ |
‘_'. 9. Shop on the economy ......... ae et itedt ittt ettt raa et anaraas eereeataiarsaiaanes ® 0] 0} ® =
-
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SE NO._2 PENCIL ONLY
S S -

INCORRECT MARKS CORRECT MARKS
QRO© o000
MARK ONLY ONE ANSWER PER QUESTION
MAKE NO STRAY MARKS
ERASE ALL CHANGES CLEANLY AND COMPLETELY

-
“PemNsmruN=

-

1 = MUCH WORSE than last assignment

&

3 = JUST AS GOOD as lest assignment
4 = MUCH BETTER than lest assignmant
NA = NOT APPLICABLE

COMPARED TO LAST ASSIGNMENT

Compared to lite in your last assignment bef: ing
to Europe, how is LIFE NOW in USAREUR/SETAF?

Your present housing. ..........couviinienninriannes .
Your present neighborhood.............cocouinnnn. .
L
Commissary..... seestrsecetancnarnsanae teseesreenan
Childcare services .............cociviinnrniinennnns
Medical/dental service .
Costofliving.........cooiuiniiiiiiiiiiiininsnennnns
Being able to travel around and see new piaces....
. Opportunity to eat out with the family and friends .
. Quality of Army C. ity Service prog cesees
. Quality of recreation programs (thestres, gyms,

crafts, @tc.}.........cooiniiiilate

’

lllllllllIlllllilllllllllllllIllllllllIlllllllllllllllll

12. Chances for spouse to find e job
13. Quality of children’s education .
14. Children's happiness ........

16. Spouse’s happiness

16. Military member's satistaction with his/her job.....
17. Amount of time parents have with their children...

18. Fear of military member going to war.........
19. Youth activities

20. Fear that family

Wl .ot ceveesenns ceceeroncene
21. Use of NCO/Officers’ Club ...............0e

22. Quality and number of friendshipe........c00nvenee
23. Number of fi il problems ..........ooiininnnen
24. Amount of crime ........coiiiinenriecnsncesacrencans
26. Quality of maritsl reistionship ..............co0vnnes

26. Quality of Chaplaing’ programs ....cvcenccavcosscesn

27. Quatity of church/synagogue services snd

[olNcleololelelolo BN olololololololololNclololelolololelole)
(ol ololololololoolololololelojoloaNolololololololololo)
(ol clololelololcMNelolololololcloloMolololelolololololo)
(ol ololololololoMolololelclolciolcacliclolelclolclololo)
@ COOPOOD OOCOIDPOD PRPIOOOXOQ

activities ........ . tetecrseanacestantrananoas

1 = VERY DISSATISFIED 3 = SATISFIED
2 = DISSATISHED 4 = VERY SATISFED

.
111011

[ o

How satisfied sre you with sach of the following:

[of o]

1. Your family tife in USAREUR/SETAF............ eiaseereaan s
2 Army IHe (Job, mission, rules, etc.} In USAREUR/SETAF.............
3. Your housing in USAREUR/SETAF ... .. cocviunnnrnrneneccanansnss
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LY ADAPTABILITYAND CORESIONEVALUATION SCACE i

FATES IV FFAl

'I -
- —_— T T . -
] CF - sk NO. 2 PENCIL "“_m 1 = ALMOSY NEVER -
ht <<= o P ' 2 = ONCE IN AWMILE -
< INCORRECT MARKS CORRECT MARKS 3 = SOMETIMES -
X QROe 0000 4 = FREQUENTLY -
:" MARK ONLY ONE ANSWER PER QUESTION 5 = ALMOST ALWAYS -
5 -
MAKE NO STRAY MARKS -
-
, ERASE ALL CHANGES CLEANLY AND COMPLETELY -
- -
- -
- -
p_—
e | 22 E F % s :
o¥ 2 | of
b 3] g § z g 2 S -
iz | &< 3 £ € =
=
the resp that best describes your present family situation. 4_
1 Family members feel very close to each other 0] ® ® ® @ -
2 In solving problems, the children’s suggesté 0] ® ® ® © =
3 Discipling is 18ir in Our 18MIY .. ....oovieriiieenirainnaaaneeens ® ® ® 0] C -
4. Family members go slong with what the family decides t0d0.........coeeeann... (0] ® 0] ® © -
§ It is hard 10 know what the rules sre in our femily ....... et eaiea s ® ® ® 0] @®" -
¢. Family members avold each other st home (0] ® 0] O] ®© =
7 Family members are afraid to say what is on their minds @ @ @ @ @ o
- 8 Children have & say in their GieciPHAe .....oovvinininneiaiens etrereeneeareienans ® ® ® ©® ©® -
< 9 We spprove of each other's friends. ... 0] ® ® @ @ -
. 10 When probi srise we promise ....... [ [0} ® ® ® © |-
7~ 11 Our family does things 10gether. ... .. .. i riiiiiieteeaaaanmaasnnsssnsnnseasannncs 0] ® ® ® @ -
.. 12 Family members say what they want. ..... teeetesesasaaacnertansenaeacnattanans ® ® @ @® © =
el 13 In our family, everyone shares responsibilities. ... .. .. ...ttt (0] ® ® © (OJN ]
'::. 14 Family members know sach others close friends........ e eeeeecteeaaa e ®© ® ® ©® © -
'.“.- 15. it is difficult to get arule changed Inourfamily ... ......ccvereemnninianiennann., ® ® ® ©® @ =
:\c 16. Qur tamily gathers together in the seme room......... feeiravereeanaes S eieeenenns ® ® ® ® © -
Q‘ 17. Family bers share i and hobbies together ... ..........ooiviiiiennnnns @ @ @ @ @ o
18 Family members lika to spend their free time with each other..... rrreereraas O @ @ @ @ jam
i 19. in our family, it is easy for everyons to express his/her opinion. ................... ® @ ® ® C -
. 20. Family members are supportive of esch other during difficult times ...............| © @ ® ® ® je=
- 21. Our famity tries new ways of dealing with problems...... e 0] 0] ® 0] © (=
22. Femily members feet closer to people outside the family then to other tamily [
. members . . . casesracacanacacns aevenaen @ @ @ @ @ —
- 23. Femily members pair up rather than do things es a family ...............oovvien. ® ® ® (O} © [w-
24. Each famity member has input in major family declesions. .......ocovivenvvninenen. | © ® ® ® © |-
Lo 26. 1t is easier to di probi with people outside the family than with other -
.‘ 1omily Members ...........iiiiiiiiaiaiecracniniaeareaenn 0] ® ® O] O] ':
- 26. We have difficulty thinking of things o o ss & famity Lo} AR O] ® 0] ®
- 27. Family members consult other femily bers on thelr decisions................. ® ® ® © ® jo-
Vo 28 1n our family, everyone §oes thel OWR WY .......euvneeerrrernnnes e (0} @ ® ® © |-
V..' 29. We shift household responsibilities from person to person O] ® ® ©® (O
t 30. Fernily bers di probleme and feel good about the solutions ............. © ® ® (0] ©®© (=
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INCORRECT MARKS CORRECY MARKS
@R00 0000

MARK ONLY ONE ANSWER PER QUESTION
MAKE NO STRAY MARKS

=SHORT-TERM FAMILY SEPARATIONS it s M0 2 s Taynan 7 47 ueg s

t = CANTDO (T
2 = HAVE PROBLEMS

4 = VERY WELL
8§ = NO CHILDREN

1 = WORSE
2 = ABOUT WHAT WE EXPECTED
3 = BETTER THAN EXPECTED

ERASE ALL CHANGES CLEANLY AND COMPLETELY VERY
PROB- | OKAY WELL CHILD-
When your miiitary spouse is away from you (field ig t, TOY, det. d travel,
otc.} how well are YOU sbie to:
1. Handle/disciptine the child( @ @ G @
2. Get jobe done st home (cook the meals, do laundry, do mai work, etc.) .. @ (O] ® ®
3. Get 10 snd use Asmy and civilian stores and BeTVICES. ... cooiiiiiiiiiiieiaiinennn. ® (O] @ ®
4. Offer support and 9 10 your child(ren). ... ® ® 0} ®
§. Handle family finances ............. PP vevaesaan . 0] 0] @ ®
6. Keep busy snd do things you velue and are interested in ® ® ® ®
7. Make decisions for the family ............. veveane ereeenans .. @ ® (O [O]
8. Maintain a “positive” attitud. d your sp Deing OWeY....ooueieinnerannn ® ® ® ®
9. Handie genci kd in household equipment, theft,
® @ ®

Please COMPARE whet you "EXPECTED" to happen to you and your family in
USAREUR/SETAF (betore you Teft CONUS) with what you have ectuslly EXPERIENCED
since you errived.

1. Quslity housing for family ........... ettt eeaeeartaraaaaaaan eeeeeieenaan ® ®
2. Quality schools for kids .....cecunne..... feteeseeeetranenranaans ceereees cerereneean ® (O]
3. Time for family 10getherness ..........ccueevivreennrnnnnnecerecnnnes eerenaas ® @
4. Ajob lreally Hked................ rereereeineeesetaanenn @® ®
6. Increased ch of ad and p ion for military member (O] ®
6. Chance 10 travel In EUrDP® .. o...viiiirncinerivnecnnnrsnsenncannes ® ®
7. Chance for family to enjoy and appreciate living in a foreign country .............. ® ®
8. Quality medical/dentel 3ervices 107 18y .......c..ccvveerecenneccaraceanocanacmsnes ® ®
9. Financisl security and stabiiity ..... rerinaieeas veeen Serveeaes i beneneeneiaaes @ (O]
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MARK ONLY ONE ANSWER PER QUESTION 1 = NOT HELPFUL o o 5 =

ERASE ALL CHANGES CLEANLY AND COMPLETELY 2 = HELPFUL E Z & e

MAKE NO STRAY MARKS s—vervmewprut | g | & 22| 2

. a=noTAPPLiCABLE | 2T | ¥ | ¥T | B«

How much did sach of the following help you adjust to your arrival experience in USAREUR/SETAF?

1. Pra-orientation inf B0 e eeeeieeranteeretenennans 0] ® 0] (2]
2. Our spONSsT..qeeucrrcanes ® ® ® e
3. Co-workers and Job. 0] @ ® &
4. Nolghbors ....oouuevee Merecescas ®- ® ® 2]
6. Personal sttitude................. . © ® ® (2}
6. Church group.......ccvvneenueeienanes 0] ® ® (2}
7. Support of spouse end family ® @ ® €
8. Previous experience.. 0] ® ® e
9. Opportunity to travet. O] @ ® (2}
0. Opportunity to live in European cutture ® ® e a
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ENERALPWELL:BEING

for aach of the five scales below, note that the words at each end of the 0 to 10 scale describe opposite feslings. Fill in -
response by circling any number slong the bar which seems closest to how you have generelly feit DURING THE PAST MONTH. s=

| EXAMPLE: NOT CONCERNED D DO O @ @ ® @ ® (O @ VEAY CONCERNED J MARK ONE ANSWER PER QUESTION. ==
1. How concerned or worried about your HEALTH have you B. How afraid have you been? (DURING THE PAST

been? (DURING THE PAST MONTH) MONTH)
fTae™ ©000000D008 XN, idfr+audioToloYolololotoloToTc I WA
2. How RELAXED or TENSE have you been? (DURING THE
PAST MONTH) 6. How angry heve you been? (DURING THE PAST MONTH)
i, JoTololololololofolol S+ A st v ulliloYolololololololotols Bl iy
3. How much ENERGY, PEP, VITALITY have you felt?
(DURING THE PAST MONTH} 7. How sad have you been? (DURING THE PAST MONTH) o _a
“ad 00000000008 ke v+l oYolololololololololc Miler v

4. How DEPRESSED or CHEERFUL have you been? (DURING | 9. How CONCERNED or WORRIED have you been about the
THE PAST MONTH) HEALTH OF ANOTHER FAMILY MEMBER? (DURING THE

PAST MONTH)
cernilsto QOQROOOOOOO L fttn

PRESENTAND FUTURE PLANS

S olofclololofololololc e.n'f.";..

..uq 'D

1. Where do you live now (closest community)?

QO Fulda O Karisrune O Mainz O other

O Amberg O Schwaebischgmund (O Heidelberg-Schwatzingen [ J
O schwainturt O Bad Kersteid O Vicenza

Osllﬂ‘qlﬂ OB‘M ONM Uien WARITE INSIOE SOKED M AREA

2. Does your military spouse plan to extend (not reenlist) on his/her pnum tour here in USAREUR/SETAF?

Q Yes ONotsure O No

lllllllllllllllIITIll1llIlllllll.llllllll'llllllllllllllll

3. Would your family be very supportive of your military spouse oxlondmg his/her present tour here in USAREUR/SETAF it
he/she were given the chance? O Yes ONotsure O No
4. Would your tamily encoursge your militery spouse to extend on his/her present tour here in USAREUR/SETAF it the Army
. gave your military spouse enough money? O ves O Notsure O No
Sor each ot the lolowing options, how Nkely is it thet your femily would encourege your | DEFINITELY waHT VERY WOULD DER-
driary spouse 10 extend his/her present tour here in USAREUR/SETAF for 12 he? NoY CONSIOER IT LIKELY NTELY NO
5. The Army would pay your military spouse $80.00 per month for 12 months .. ... @ O @ @
§. The Army would pey your militery spouse $100.00 per month for 12 monthe. ... @ ® @ @
7. The Army would pay your miiitary spoue $200.00 per month for 12 months .. ... ® ® @ ®
& A one-time bonus of §1000.00 st the end of yeur 12-month extensien. .. ....... ® ® ® ®
9 A one-time bonus of $2000.00 at the end of your 12-month extension @ @ @ @
10. A sne-time bonus of $3000.00 st the end of yeur 12.month extension. . . ® © 0] ®
1. The Army wduld provide the militery member and st tamily members who are
with him/har §PACE REQUIRED sirline tickets to a point of embarkation in the
United States and 30 days non-cherged les . @ ® @ @
12 The Army would provide the military member family members who are
hore with Mm/her SPACE REQUIRED sirtine tickets back teo your home of recerd
in the United States end 30 doys noncharged IBVe. .. c..cuuu.nereeennerennes ® ®© @® ®
13 Your military spouse were given the eption of extending for 12 monthe ln 8 job
GHOront rom the 0ne NE/SNG RBE MOW ... ..« s enrrnernnnnaneenansesnens ® 0] ® ®
14. Regardiess of your military members plans for extension or reeniisting. do You see his/her assignment here in USAREUR/
SETAF as good for his/her Army career? QO ves Owo
O Not sure (O We don't care, he/she 15 getting out
1§, Plesse check one thing that would stop your family from encoursging your spouse to extend his/her present tour.
O Femily ressons QO Job (yours) raasons (O We don't ke Europe RO
O Parsonat ressons (O Money reasons (O He/she is getting out RO
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THANK YOU FOR
COMPLETING THE
| QUESTIONNAIRE.
PLEASE GO BACK
TO BE ABSOLUTELY
SURE THAT YOU
HAVE ANSWERED EACH
AND EVERY QUESTION
PROPERLY.

INCORRECT MARKS CORRECT MARKS
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